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The California unemployment rate was
5.1 percent in July, a decrease of 0.1
percentage point from June.

California’s nonfarm payroll jobs decreased
by 20,500 jobs in July, following a revised
6,100 job increase in June.

https://labormarketinfo.edd.ca.qov

Total Nonfarm Payroll
Employment



Local Area Unemployment ﬂ

Statewide Unemployment Rate
R ——

5.1% 4.1%
CA Unemployment US Unemployment

Rate Rate

CA Unemployment Rate US Unemployment Rate
California’s unemployment rate decreased The U.S. unemployment rate decreased to 4.1%
to 5.1% in July 2026. Year-over, the State’s in July 2026. Year-over, the U.S. unemployment
unemployment rate experienced a 0.4 percentage rate experienced a 0.2 percentage point increase.
point decline.

This is the lowest the U.S. unemployment rate
The last time the state’s unemployment rate was has been since June 2025, when it came in at
as low as 5.1% was in February 2024. The last 4.1%. California has matched the U.S. trend in
time California experienced a rate increase was unemployment rate for five straight months now.

in May 2025. The June 2026 unemployment rate
is still 1.3 percent higher than the State’s record
low unemployment rate which occurred in August
2022 (3.8 percent).

https://labormarketinfo.edd.ca.gov/data/unemployment-and-labor-force.html
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Local Area Unemployment

Statewide Labor Force
e ———

31,733,400

Population
A decrease of 4,300 from
June 2026

61.6%

Labor Force
Participation Rate

A decrease of 0.2 percentage
point from June 2026

37,990

New Unemployment
Insurance Claims

An decrease of 5,956 from
June 2026

Unemployment declined by 18,000 persons in July. This is
the eighth consecutive month unemployment has declined,
totaling 87,600 persons. For calendar year 2026, California’s
unemployment has collectively lost 86,700 persons. The last
time the State started a calendar year with seven consecutive
month-over losses in unemployment was in 2022 when it
collectively lost 295,600 persons. Year-over, California’s
unemployment lost 88,800 persons from July 2025.

Employment lost 52,200 persons in July, the seventh
consecutive month employment has declined. For calendar year
2026, California’s employment has collectively lost 241,300
persons. The last time the State started a calendar year with
seven consecutive month-over losses in employment was

in 2009 when it collectively lost 502,200 persons. Year-over,
California’s employment lost 197,400 persons from July 2025.

Population declined for the eighth straight month, which is the
longest streak of month-over losses for population on record.
Since August 2025, population has lost over 46,000 persons.
California’s labor force participation rate (LFPR) declined by
0.2 percentage point and now stands at 61.6 percent. Between
January 2026 and June 2026, the State’s LFPR declined by 0.9
percentage points. Year-over the state’s LFPR declined by 0.8
percentage points.

California Statewide Labor Force and Unemployment Rates
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Current Employment Statistics ”

Statewide Industry Employment
Ry ——

Total Nonfarm Employment

Total Nonfarm Private-Sector Government

Year over Year Percentage Change in Jobs
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Current Employment Statistics ﬂ

Statewide Industry Employment
Ry ——

California - Seasonally Adjusted

For more Current Employment Statistics (CES) data, visit our Industry website at:
https://labormarketinfo.edd.ca.gov/datal/industries.html

For customized data, visit:
California Industry Employment Changes Calculator
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Economists Corner

Firm Use of Artificial Intelligence Technologies and
Anticipated Workforce Changes: Insights from Interviews with
California Businesses

Artificial intelligence (Al) technologies have tremendous potential for reshaping how the economy is
structured by changing what tasks humans perform versus what tasks Al performs. Existing quantitative
research provides useful information about how many firms are using Al, which firms are adopting it,
and whether broad employment effects have emerged.’ However, less is known about how firms are
integrating Al technologies into their operations, which tasks and workflows are changing, and how
businesses expect Al to affect future hiring and skill needs.

To better understand how California firms are using Al and how these technologies may affect workforce
needs, the California State Employment Development Department (EDD) Labor Market Information
Division (LMID) conducted semi-structured interviews with business leaders at firms who are adopting
Al technologies. Three researchers conducted 16 informal ad hoc interviews with attendees at the Al &
Big Data Expo, a conference held in May 2026 in Silicon Valley?, which lasted approximately 15 minutes
on average. Study participants represented firms in a range of sectors, including software engineering,
consulting, finance, legal, nonprofit, security, biotech, agriculture, and healthcare.

In this CLMR, we provide a very brief overview of our findings. A full version of the report can be found
on the LMID website. LMID plans to release three additional related reports before the end of 2027, per
Governor Newsom'’s recent executive order.

'For example, the Census Bureau’s Business Trends and Outlook Survey show that about 1 in 5 firms are using
Al technologies. The highest rates are among large firms and firms in the Information and Finance and Insurance
sectors. See https://www.census.gov/library/stories/2026/05/ai-use-businesses.html for more details. The literature
on broad employment effects is summarized in the conclusion and discussion section.

*The sample for these interviews is best described as a targeted convenience sample. By interviewing
representatives of firms attending a business-focused Al conference, this research specifically targeted firms that
were using or considering using Al technologies. This approach aligned with the study’s goal of understanding
how firms use Al, rather than estimating the share of firms that use it. Labor market researchers approached
conference attendees to request interviewees. Participants were not randomly selected based on predetermined
characteristics such as industry, firm size, or location. Nevertheless, the sample included businesses of varying
sizes and from a range of industries. The sample also has a clear geographic concentration. All participating firms
were required to operate in California, and many were located in the San Francisco Bay Area. Most participants
were well-informed decision-makers within their organizations, such as executives, or managers responsible for
purchasing or implementing technology products. All participants had detailed knowledge of how their firms were
using Al, which was a requirement for participation in the interviews.
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https://labormarketinfo.edd.ca.gov/Publications/Special-Reports/AI_Use_by_Firms_and_Anticipated_Changes_in_Workforce.pdf
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Economists Corner

Firm Use of Artificial Intelligence Technologies and
Anticipated Workforce Changes: Insights from Interviews with
California Businesses

(Continued)

Four key themes emerged from our conversations.

1) The most consistent theme across interviews was that firms currently view Al as a tool for
increasing productivity, rather than eliminating jobs. Many participants said they use Al to process more
information and finish tasks faster, allowing them to increase revenues.

2) Most firm representatives in this study view Al as a productivity tool that increases business
growth without reducing employment. However, some reported that autonomous agentic Al had reduced
their need for some types of workers, such as people who perform manual tasks that now are done
by autonomous robots. Several participants were also concerned about early-career workers; two firm
representatives said they currently use Al for work that used to be done by early-career workers.

3) Third, while Al is changing tasks and workflows, most firm representatives said human
oversight remains critical because someone has to review what Al is producing and make final
decisions. However, two participants thought the need for human oversight will be reduced as Al models
evolve.

4) Last, while Al is being broadly adopted by the firms in this study, some participants reported
bureaucracy and security concerns have shaped the type of tools their firm uses. Security concerns
have pushed some firms to build their own in-house Al tools rather than rely on off-the-shelf tools or to
use browser versions of Al tools.

Overall, the interviews reflected a hopeful sentiment of how Al can increase productivity and business
growth with only some firms expressing concerns about security or saying they expected Al to replace
people. At the same time, the findings from this study should be interpreted in light of the sample.
Because this study explicitly targeted firms at a conference for Al-adopting firms, the interviews should
be interpreted as views from firms at the frontier of Al adoption (and who are likely different than other
firms),® rather than a representative picture of firm behavior across the state. Last, these insights do
not necessarily reflect what to expect in the future. As Al technologies continue to improve and spread,
changes in workforce needs are likely to accelerate.

*Research suggests that Al adopting firms are growing faster in terms of headcount, compared to non-adopters.
For example, the Ramp Economics Lab found high-intensity Al adopters grew headcount by 10.2 percent over the
two years following adoption, while entry-level headcount grew by 12 percent. They also found that Al adopters
are already larger, more engineering-intensive, more likely to be venture-backed, and faster-growing than non-
adopters.
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Economists Corner

California Al Job Intensity Trends

Artificial intelligence (Al) job intensity is defined as the ratio of artificial intelligence job postings to all
other job postings in a specific region, industry sector, and/or timeframe. This analysis helps to track
changes in employers’ demands for workers with Al skills in California over time.

According to the latest online job advertisement data, in California, between July 2024 and July 2026,
the number of online job advertisements that require an Al skill rose from 2,233 to 14,148; a net
change of 11,915. What has also increased is the Al job intensity across the State’s economy as the
percent share of online job ads that require an Al skill increased from less than 1.0 percent in July
2024 to 4.9 percent in July 2026. This trend is indicative of some of the latest research that suggests
there is a rising demand among employers for job candidates fluent in using or collaborating with Al
large language models across all aspects of the business environment.

The current uptick in Al hiring has extended beyond the information industry and over the past two
years, several of California’s industry sectors have posted a larger concentration of Al-focused job
advertisements in hopes of attracting talent. The Al job intensity within the information sector has
increased between July 2024 and July 2026, as the percent share of the sector’s total job ads that
require an Al skill rose from 6.7 percent to 25.3 percent; an 18.6 percentage points increase. Rather
large two-year increases were also experienced by the State’s professional, scientific, and technical
services (+8.5 percentage points); manufacturing (+6.6); real estate and rental and leasing (+6.8);
and finance and insurance (+5.9) industries as well.
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Employment News ”

Economy in the News
e

Major employment developments are activities driving either the creation or loss of jobs.

Information is gathered from published articles, private and public-sector news releases, and reports from local
Workforce Boards and offices.

California's
Minimum Wage

« California's minimum wage to increase to $17.40 in
2027.

Technology

* This vear's tech layoffs have already surpassed all of 2025.
California is at the epicenter.

Port Information

» Port of Long Beach up at year's midpoint.

» Port of Los Angeles records best June ever.

» Port of Oakland Cargo Volumes Rise in June on Import
and Export Growth.

Film Industry

+ Despite tax credits, filming in L.A. is still slugqish.
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https://www.nbcsandiego.com/news/local/californias-minimum-wage-to-increase-to-17-40-in-2027/4056281/
https://www.nbcsandiego.com/news/local/californias-minimum-wage-to-increase-to-17-40-in-2027/4056281/
https://www.aol.com/articles/international-paper-close-elk-grove-194730000.html
https://finance.yahoo.com/technology/ai/articles/tech-layoffs-already-surpassed-2025-120000627.html
https://polb.com/port-info/news-and-press/port-of-long-beach-cargo-up-at-years-midpoint-07-14-2026/
https://portoflosangeles.org/references/2026-news-releases/news_071526_june_cargo
https://www.portofoakland.com/port-of-oakland-cargo-volumes-rise-in-june-on-import-and-export-growth
https://www.portofoakland.com/port-of-oakland-cargo-volumes-rise-in-june-on-import-and-export-growth
http://Port of Oakland Cargo Volumes Rise in June on Import and Export Growth
https://www.latimes.com/entertainment-arts/business/story/2026-07-23/despite-tax-credits-filming-in-la-is-still-sluggish

Local Area Unemployment ﬂ

Labor Force by MSA and County
e

Local Area Unemployment Statistics (LAUS) publishes estimates of the civilian labor force,
employment, and unemployment monthly. Data measures persons 16 years old and older who are
employed or actively seeking employment. For more labor force data and to customize what you see,
visit the LAUS Dashboard at:

https://labormarketinfo.edd.ca.gov/cgi/dataanalysis/AreaSelection.asp?tableName=labforce
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Current Employment Statistics

Metropolitan Industry Employment

Current monthly payroll employment estimates are reported for 28 Metropolitan Statistical Areas (MSAs)
and Metropolitan Divisions (MDs) in California.

Seasonally adjusted, 12 areas recorded month-over increases, 14 areas lost jobs, and two experienced
no change in nonfarm payrolls in July. Significant month-over changes were seen in the following areas:

Month-over change
San Diego-Chula Vista-Carlsbad MSA

The loss is the second straight over-the-month loss for this MSA,
and the third straight without a gain. This area experienced a
similar summer swoon in employment last year as well, dropping
7,500 jobs from May 2025 - September 2025. Year over the San
Diego-Chula Vista-Carlsbad MSA has gained 11,600 jobs.

J 3,900

Sacramento-Roseville-Folsom MSA

The loss is the largest month-over decline since February 2024
(-4,400). This is the third consecutive month of losses for this
MSA, totaling 4,600 jobs during that time. While May - July 2025
had a similar 3-month downward trend, it lost only 3,200 jobs.
Year over, the Sacramento-Roseville-Folsom MSA has gained
3,900 jobs.

J 2,500

Santa Maria-Santa Barbara MSA

The 2,100 job-loss in July is the MSA’s largest loss since January
2021. Prior to July, for the first six months of 2026, this area had \l, 2100
added 1,100 jobs. This is the third straight July that this MSA has y
experienced month-over losses, although this year’s was the
largest of the three. Year over, the Santa Maria-Santa Barbara
MSA has gained 800 jobs.

San Jose-Sunnyvale-Santa Clara MSA

The MSA rebounded from a 2,400 June loss to post this month’s
largest gain among California’s MSA’s. This area has now gained
jobs in 12 out of the last 13 months. For the first seven months of
2026, this area has gained 10,200 jobs. Year over, the San Jose-
Sunnyvale-Santa Clara MSA has gained 16,200 jobs, second
only to the Los Angeles MD.

1 3,300

For more CES data by demographic areas, visit our website:
https://labormarketinfo.edd.ca.gov/geodgraphy/Imi-by-geography.htmi
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Current Employment Statistics ﬂ

Metropolitan Industry Employment

Nonfarm Payroll Employment - Not Seasonally Adjusted
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Current Employment Statistics ﬂ

Metropolitan Industry Employment
(Continued)

Nonfarm Payroll Employment - Not Seasonally Adjusted

EDD's Open Data Portal
The Employment Development Department enhances California's economic growth and

prosperity by collaboratively delivering valuable and innovative services to meet the evolving
needs of employers, workers, and job seekers.

For more Labor Market Information, please visit EDD's Open Data Portal at:
https://data.ca.gov/about
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https://data.ca.gov/about

Napa County

r - 4

Napa County, or the Napa Metropolitan Statistical Area, is located in the northern California, 50 miles
northeast of San Francisco. The MSA encompasses over 750 square miles and borders four counties. With a
population of over 130,000 persons and supporting approximately 80,000 jobs, Napa Valley is widely
considered a top American viticultural area, centering heavily on winemaking, agriculture, and tourism.

For additional information on Napa County, visit LMID's Napa County Profile Page.

Population

132,727

Labor Force
Participation Rate

63%

|

Bl
P
Facal
&

o]

% of Workers 16-64 yrs who
worked full-time

&%%% 66.5%

Average Weekly Earnings

$1,186

Sources: U.S. Census Bureau, FRED (Federal Reserve Bank
of St. Louis), EDD/LMID/CES (Employment Development Dept,
Labor Market Information Division, Current Employment Statistics)
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Current Population Survey ﬂ

Unemployment Rates by Demographic Group

Labor Force Estimates by Demographic Group

Demographic statistics are created using data from the Current Population Survey (CPS). All data presented
represent a 12-month moving average.

Gender

July 2026 unemployment rates by
gender

Race/Ethnicity

July 2026 unemployment rates by
race and ethnicity

Age

July 2026 unemployment rates by
age groups

For more information on Demographic data or other data from the Current Population Survey, visit
the U.S. Census website at:

https://www.census.gov/programs-surveys/cps.html
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Current Population Survey

Labor Force Characteristics

81.5%

Usually full-time

18.5%

Usually part-time

Job Leavers
78,000 persons

-6.0%

Month-over
change

Job leavers
represented 7.7
percent of persons
unemployed

121 M

Not in the labor force (NILF)

Percent of NILF

6.0% want a job

2.5% searched recently
1.9% available for work
0.6% discouraged

Re-entrants
291,100 persons

-2.0%

Month-over
change

Re-entrants
represented 28.9
percent of persons
unemployed

CALIFORNIA LABOR MARKET REVIEW - July 2026

Job Losers
509,100 persons

1.8%

Month-over
change

Job losers
represented 50.5
percent of persons
unemployed

New Entrants
130,100 persons

-7.3%

Month-over
change

New entrants
represented 12.9
percent of persons
unemployed



Labor Market Indicators ﬂ

Hours and Earnings
L

Average Weekly Hours Average Weekly Earnings

July '23 - July '26 July '23 - July '26

Average Hourly Earnings Average Hourly Earnings by Industry
July '23 - July '26 July '26

Source: Current Employment Statistics (CES)
Private establishments, not seasonally adjusted
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Labor Market Indicators ”

Online Job Postings
Ry —

Online Job Postings Top Common Skills in Online Job Postings
July '23 - July '26 July '26
Top Common Skills % of Total Postings
Communication 45%
Customer Service 24%
Operations 23%
Management 22%
Leadership 20%
Detail Oriented 17%
Sales 16%
Problem Solving 14%
Coordinating 1%
Planning 11%
Industries with the Most Online Job Postings Occupations with the Most Online Job Postings
July '26 July '26
Top Industries Unique Postings Top Occupations Unigue Postings
Employment Placement Agencies 58,644 Registered Nurse 21,268
Temporary Help Services 20,272 Retail Sales Associate 16,134
General Medical and Surgical Hospitals 17,775 Physician 13,640
Colleges, Universities, and Professional Schools 12,141 Software Developer / Engineer 12,242
Offices of Physicians (except Mental Health Specialists) 8,868 Retail Store Manager / Supervisor 11,770
Hotels (except Casino Hotels) and Motels 8,840 Tractor-Trailer Truck Driver 11,455
Supermarkets and Other Grocery (except Convenience) Stores 8,469 Sales Representative 10,922
Custom Computer Programming Services 8,165 Customer Service Representative 9,042
Elementary and Secondary Schools 7.795 Office / Administrative Assistant 8,669
All Other Professional, Scientific, and Technical Services 7,582 Security Officer 7,871

Source: Lightcast Labor Market Research
https://lightcast.io

For county- Ievel estimates related to Online Job Vacanmes visit the LMID website at:
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Labor Market Indicators ”

Unemployment and Disability Insurance
Ry —

Unemployment Insurance

Ul Total Weeks Ul Recipients New Ul Claims Ul Fund Balance
Claimed (Regular Claims) (Initial Claims)

347.0M 346.2M 38.0K -$19.1B

Source: Unemployment Benefits Data - Employment Development Department
https://ledd.ca.gov/en/newsroom/facts-and-stats/dashboard/

Disability Insurance

DI Total First Pregnancy-Related Paid Family Leave DI Fund Balance
Claims Paid First Claims Paid First Claims Paid

75.2K 15.7K 27.5K $2.9B

Source: Disability Insurance Monthly Data - Employment Development Department
https://data.ca.qgov/dataset/disability-insurance-di-monthly-data
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Supplemental Info

Glossary of Terms

Current Population Survey (CPS) or “Household Survey”: The monthly survey of households from which
are derived estimates of civilian labor force, employment, unemployment, and unemployment rate for Los
Angeles County and the Balance of California. The CPS is a stratified random sample conducted by the
Bureau of the Census for the Bureau of Labor Statistics (BLS).

Employment, Civilian: As measured by the Current Population Survey (CPS), consists of civilian and
noninstitutional workers 16 years of age and older who (a) during the survey week, worked as paid employees,
or in their own business or farm or profession, or who worked 15 hours or more as unpaid workers in a family
enterprise, and (b) were not working but who had jobs or businesses from which they were temporarily absent
because of iliness, inclement weather, vacation, work stoppage or labor management dispute, or personal
reasons, whether or not they were paid for the time-off.

Hispanic: An ethnic classification that includes persons of Mexican, Puerto Rican, Cuban, or any other
nationality based on the Spanish cultures or languages; persons of Hispanic origin may be of any race.

Hours of Work: The number of hours worked during the survey week. Persons who worked at least 35 hours
during the survey week are designated as full-time; persons who worked less than 35 hours are considered
part-time.

Labor Force, Civilian: Those individuals, 16 years of age and older, who were working or actively seeking
work during the survey week; also, the aggregation of civilian employment and civilian unemployment.

Labor Force Participation Rate: The civilian labor force expressed as a percentage of the civilian
noninstitutional population.

Metropolitan District (MD): A subdivision of a larger Metropolitan Statistical Area (MSA), typically containing a
core population of at least 2.5 million.

Metropolitan Statistical Area (MSA): As defined by the Office of Management and Budget (OMB), have at
least one urbanized area of 50,000 or more population, plus adjacent territory that has a high degree of social
and economic integration with the core as measured by commuting ties.

Nonfarm (Nonagricultural) Wage and Salary Employment: The count of all full-time and part-time
employees (including employees on paid vacation or paid sick leave), by industry, who worked in or received
compensation from nonfarm establishments for any part of the pay period including the 12th of the month;
employees involved in labor management disputes are not included. Hours and earnings data by industry are
also collected as part of this survey.

Population, Civilian: As defined by the Current Population Survey (CPS), includes persons 16 years of age
and older who reside in the 50 United States, and are not institutionalized or on active duty in the Armed
Forces.

Race (White, Black, and Other): The Current Population Survey (CPS) requests the respondent to identify

the race of all members of the household, 16 years of age and older. The three racial categories identified on
the survey instrument are White, Black, and Other.
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Supplemental Info

Glossary of Terms
(Continued)

Black - A racial classification for persons with origins related to any of the black racial groups
of Africa.

Other - The “Other” racial group includes Asians and Pacific Islanders, as well as Native
Americans such as American Indians and Alaskan Natives.

White - A racial classification for persons with origins related to any of the original peoples of
Europe, North Africa, or the Middle East.

Seasonal Adjustment: The removal of the effects of regular periodic events such as weather conditions,
holidays, and school schedules from labor force and payroll employment data. The X-12 ARIMA is the Bureau
of Labor Statistics (BLS) recommended seasonal adjustment program used to seasonally adjust these time
series data.

Survey Week: Refers to the week, each month, that includes the 12th during which the Current Population
Survey (CPS) is conducted.

Unemployment, Civilian: Comprised of noninstitutionalized civilians who did not work but made specific
efforts to find a job within the past four weeks and were available for work (except for temporary illness) during
the survey week. Also included as unemployed are those who did not work but were available for work and (a)
were waiting to be recalled to a job from which they had been laid off or (b) waiting to begin a new job within
thirty days. (See also Unemployment, Duration of and Reasons for.)

Unemployment, Duration of: The length of time (including the current survey week) during which they
have been classified as unemployed and looking for work. For persons on layoff, duration of unemployment
represents the number of weeks since the termination of their most recent employment.

Unemployment, Reasons for: The unemployed are classified into one of four major groups:

Unemployment Rate: The number of unemployed individuals expressed as a percentage of the civilian labor
force.

Job losers - persons whose employment ended involuntarily and who immediately began looking for
work;

Job leavers - persons who quit their job or otherwise terminated their employment voluntarily and
immediately began looking for work;

Re-entrants - persons who worked previously but have been out of the labor force for a period of time
before actively seeking work again; and

New entrants - persons who are seeking employment for the first time (i.e., they have never previously
held a job).

Y/ //777/77776
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STATE OF CALIFORNIA

EMPLOYMENT DEVELOPMENT DEPARTMENT

This publication is available in PDF at:

Want to subscribe to the California Labor Market Review? You will be notified
as soon as the latest edition is available. Here’s how. Send a request with your

email address to Kathy.Garibay@edd.ca.gov
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